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Council Bill:            B 228-14   
 
MOTION TO AMEND: 
 
MADE BY: ____________________________ 
 
SECONDED BY: _______________________ 
 
MOTION:  I move that Council Bill     B 228-14    be amended as set forth on this 
amendment sheet. 
 
 ========================================== 
 

Material deleted from the original bill is shown in strikeout; 
material added to original bill shown underlined. 

 
The title is amended as follows: 
 

amending Chapter 19 of the City Code as it relates to the 
classification of the Trust Specialist position in the City 
Manager’s Office, meal allowance, shift differential, police 
equipment allowance and flexible benefits; amending the 
FY 2014 Classification and Pay Plan to eliminate the Police 
Department career development programs and to change the 
classification of the Trust Specialist position in the City 
Manager’s Office; and fixing the time when this ordinance 
shall become effective. 

 
Section 1 is amended to add Sec. 19-4 to the council bill and Sec. 19-4 is amended as 
follows: 
 

Material to be deleted in strikeout; material to be added underlined. 
 

Sec. 19-4. Definitions. 
 
 As used in this chapter, the following terms shall have the meanings 
indicated in this section: 
 
. . . 
 
 Unclassified service. The following offices and positions are in the 
unclassified service: All department heads; all assistant department heads; deputy 
city manager; assistant city manager; assistant to city manager; deputy city 
counselor; internal auditor; sustainability manager; civic relations officer; deputy 
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fire chief; assistant fire chief; deputy police chief; assistant police chief; financial 
project officer; deputy city clerk; city management fellowship; trust specialist. 
 
. . . 
 

Section 3 is renumbered as Section 4 and a new Section 3 is added to read as follows: 
 

 “SECTION 3. The FY 2014 Classification and Pay Plan is further amended 
to change the Trust Specialist classification in the City Manager’s Office from 
classified to unclassified service.” 
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 Introduced by _________________________ 
 
First Reading ____________________  Second Reading ____________________ 
 
Ordinance No. ___________________  Council Bill No. _____B 228-14_____ 
 
 
 AN ORDINANCE 
 

amending Chapter 19 of the City Code as it relates to meal 
allowance, shift differential, police equipment allowance and 
flexible benefits; amending the FY 2014 Classification and Pay 
Plan to eliminate the Police Department career development 
programs; and fixing the time when this ordinance shall 
become effective. 

 
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF COLUMBIA, MISSOURI, AS 
FOLLOWS:  
 
 SECTION 1. Chapter 19 of the Code of Ordinances of the City of Columbia, 
Missouri, is hereby amended as follows: 
 

Material to be deleted in strikeout; material to be added underlined. 
 
Sec. 19-100. Meal allowance; job site meal compensation. 
 
 (a) Budgeted full-time permanent employees who normally work eight (8) hours 
per day with a half-hour lunch break and are normally assigned to consume lunch in the 
field shall be allowed a job site meal compensation of twenty cents ($0.20) per hour in 
addition to their regular pay.  
 
 (b) Eligible employees whose job does not normally require them to eat lunch in 
the field (but are assigned to do so fewer than ninety (90) days per year) shall be 
reimbursed two dollars twenty-five cents ($2.25) for each day so assigned.  
 
 (c a) Eligible fire department employees on a fifty-six-hour week schedule shall be 
allowed thirteen dollars ($13.00) per day for meal reimbursements for days actually worked. 
Eligible airport fire/safety officers on a sixteen-hour shift assignment shall be allowed eight 
dollars and sixty-six cents ($8.66) per day for meal allowance for days actually worked.  
 
 (d b) Except as otherwise indicated, an employee shall be allowed a maximum 
reimbursement of ten dollars ($10.00) for a meal after having worked a continuous two (2) 
hours in excess of the employee's regular shift of at least eight (8) hours without time off for 
meals. An additional maximum meal reimbursement of ten dollars ($10.00) will be allowed 
for every five (5) consecutive hours worked thereafter. Time for the meal shall not exceed 
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thirty (30) minutes, will be counted as working time, and will be at a place designated by the 
supervisor. Individuals on continuous sixteen- or twenty-four-hour shift assignments shall 
be exempt from this provision. 
 
Sec. 19-101. Shift differential. 
 
 (a) Beginning with the pay period on August 17, 2014, all All overtime eligible city 
employees, except temporary employees and employees on twenty-four (24) hour service 
shifts, assigned to second, third, split shift or rotating relief shifts shall be paid a shift 
differential for all hours worked between 6:00 p.m. and 6:00 a.m. of sixty-five cents ($0.65) 
per hour. Employees regularly scheduled to work three (3) or more different shift schedules 
each pay period shall be paid the shift differential for all shifts.  
 
 (b) All classified employees regularly scheduled for second, third, split or rotating 
relief shift work will receive shift differential for all authorized paid absences including 
payment for unused accruals upon separation of service.  
 
 (c) Shift work generally starting on or after 2:00 p.m. but before 10:00 p.m. is 
considered second or "afternoon" shift. Work assignments generally starting on or after 
10:00 p.m. but before 6:00 a.m. are considered third or "midnight" shift.  
 
 (d) Employees eligible for shift differential who work overtime over the course of 
the pay period shall receive overtime pay based on salary plus shift differential times one 
and one-half (1.5).  
 
 (e) Temporary employees are eligible for shift differential pay. 
 
 (f) Employees not normally eligible for shift differential who work overtime into 
another shift shall not receive shift differential in addition to normal overtime remuneration. 
 
. . . 
 
Sec. 19-107. Uniform clothing allowance and personal protective equipment. 
 
 (a) Employees required to wear uniform clothing, specifically those individuals 
readily visible to the general public, will be provided with such clothing allocations as 
deemed appropriate by the department head. If allocations are provided, the employee 
shall be required to wear the uniform clothing, to maintain the garments in a clean and 
maintained fashion, and to return the full allocation of garments upon separation from city 
service (or be docked the fair value of missing articles from the final paycheck). The city 
shall replace uniform clothing damaged through natural wear on the job, but not due to 
negligence by the employee. The employee shall wear uniform clothing only en route to 
and from work and while on duty, and police and fire personnel shall be subject to specific 
departmental policies concerning clothing allotments and/or allowances. Uniformed police 
officers will have uniforms dry cleaned at city expense within limits of the annual 
department budget allocation for such purpose. Upon the expiration of available funds, the 
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individual employee will be responsible for dry cleaning of the uniforms. Rules and 
procedures for dry cleaning of uniforms by the city may be established by the police chief, 
and when established must be followed by the employee. Classified Ccommissioned police 
assigned to plain clothes operations, as specified and defined by the police chief, working a 
forty-hour week, shall be eligible to receive additional compensation of nine hundred 
sixteen dollar ($916.00) per fiscal year to purchase the required clothes.  The 
compensation shall be paid on the first payroll check of each quarter in the amount of two 
hundred twenty-nine dollars ($229.00).  To be eligible to receive a quarterly compensation 
payment, the employee must be employed on the first day of the quarter.  If the employee 
is employed by the city after the first day of the quarter, the employee will receive the 
compensation beginning with the subsequent quarter. not to exceed forty-four cents ($0.44) 
per hour, to be added to their regular rate of pay, for obtaining necessary clothing.  
 
. . . 
 
Sec. 19-108. Reserved Police equipment allowance. 
 
 Each individual in a full-time police capacity not under jurisdiction of the Columbia 
Police Officer's Association working a forty-hour week will be allotted an amount of twenty-
six cents ($0.26) per hour, to be added to the individual's regular rate of pay, for the 
purpose of purchasing necessary footwear, off-duty sidearms, off-duty ammunition, and 
other incidentals necessary for the performance of the total police function. 
 
. . . 
 
Sec. 19-109. Reserved Flexible benefits. 
 
 All employees represented by the Columbia Police Officers Association shall be 
granted a benefit amount of thirty-one cents ($0.31) per hour, to be added to their regular 
rate of pay for obtaining equipment and life insurance. The above employees shall not be 
eligible for any other life insurance benefits established herein. 
 
 SECTION 2. The FY 2014 Classification and Pay Plan adopted by Ordinance 
No. 021826 is amended to eliminate the Police Department career development programs. 
 
 SECTION 3. This ordinance shall be in full force and effect on August 17, 2014.  
 
 
 PASSED this _________ day of ______________________, 2014. 
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ATTEST: 
 
 
 
______________________________  ______________________________ 
City Clerk      Mayor and Presiding Officer 
 
APPROVED AS TO FORM: 
 
 
 
______________________________ 
City Counselor 


















































